
Labor Practices and Human Rights Policy

1. Purpose

Specify the Company’s labor practices and human rights management concepts and
work directions and provide guidelines for protecting the employees’ labor right and
human rights.

2. Scope

This policy applies to Zhejiang Huayou Cobalt Co., Ltd. and its controlled
subsidiaries (hereinafter referred to as “we” or “the Company”).

3. Responsibilities

3.1 The Social Responsibility Office and the Human Resources Department shall be
jointly responsible for the interpretation, training, guidance and supervision of this
policy.

3.2 All levels of management shall be responsible for the effective implementation of
the labor practices and human rights policy of the entity.

4. Policy Statement

We undertake to respect all employees’ labor right and human rights. We also require
our suppliers to respect the labor right and human rights of all their employees.

4.1 Free Choice of Profession and Equal Employment

4.1.1 Free choice of profession: Introduce the Company’s recruitment information in
an objective way and cover basic information of the Company, salary and
welfare, working environment and labor protection, basic qualifications, etc.,
so that the job hunters can have an objective and true understanding of the
Company and make choices freely.

4.1.2 Equal employment: Ensure equality of opportunity and strictly prohibit
discrimination. Any job hunter shall be given an opportunity for equal
employment as long as he/she meets the requirements for labor employment as
prescribed by the State. Shall not treat the labors differently due to their race,
skin, ethnicity, religion, age, disability, gender, marital status, sexual
orientation, discriminative medical examination, union membership or
political affiliation at any selection stage.

4.2 Legal Employment

4.2.1 It’s prohibited to employ child labor. We prohibit employment of child labor
and will take various effective measures to prevent misemployment of child
labor (E.g. Checking the identity document and age).

4.2.2 It’s prohibited to employ bonded (including debt bondage) or indentured,



slaved or prison labor.

4.2.3 Firmly resist human trafficking.

4.3 Standard Management Without Forced Labor

4.3.1 The labor contract shall be signed and renewed voluntarily.

4.3.2 Observation of laws and disciplines: The management shall strictly observe
the national laws and regulations, industrial codes and the in-house rules and
regulations, to ensure that the employees’ personal safety, basic working
conditions and other rights and interests are guaranteed.

4.3.3 Human-based management: The management shall constantly improve the
management skills and respect the employees, and is prohibited to impose any
form of corporal punishment, verbal attack or other remarks or acts that impair
the self-esteem of the employees. Harassing or insulting the employees is
prohibited by explicit order, including any form of physical, sexual, mental or
verbal harassment or insult.

4.3.4 Personal freedom: We undertake not to detain the candidates’ certificates or
charge the deposit. The employees’ freedom of action shall not be limited at
the workplace (such as limiting the times of going to the washroom, the water
intake, etc.). The employee is free to resign provided that a written notice shall
be given in advance as required.

4.4 Working Time

The work and rest time shall be properly arranged in accordance with the labor law. In
case the employees are voluntary to work overtime, the Company shall pay the
overtime pay according to relevant standards in the regulations on the payment of
salary.

4.5 Salary and Welfare

4.5.1 Principle of the salary policy: We shall pay employee's salary at a rate no
lower than the local minimum wage standard and provide a fair return for the
employees according to different post values. The salary level shall be
competitive in local region and enable the employees to live a decent life.

4.5.2 Welfare: We shall provide the employees with necessary labor protection
articles according to different working conditions of different posts, and
welfare supplies with Huayou characteristics besides the mandated welfare
according to the company system. We shall also provide free pre-employment
physical examination, annual in-employment physical examination and
post-employment physical examination for the employees.

4.5.3 Right to development of the employees: We shall offer training of vocational
skills, including comprehensive training and coaching covering the Company’s
basic information, enterprise culture, social responsibility, safety and



environmental protection, occupational health, job skills, career development
and so on, and provide the employees with various platforms and opportunities
to show their capabilities, to ensure the joint development and growth of both
the employees and the Company.

4.6 Communication and Complaint

We have provided various communication and complaint channels for the employees,
including but not limited to the complaints hot-line, proposal for improvement,
complaints box, forum and satisfaction survey, to keep smooth channels for the
employees to express their opinions or communicate with the management. We
investigate and handle the complaints and properly protect the identify information of
the informer. Any form of retaliation shall be strictly prohibited.

4.7 Freedom of Association and Collective Bargaining

The employees shall be entitled to make a choice on applying to join the labor union
and the party and league organizations or not. We shall, according to relevant
provisions, support and take part in the labor union collective negotiations involving
the collective labor agreement, the special subject of salary, the protection of female
employees and other matters.

4.8 Other

We shall continue to promote the protection of the employees’ rights and interests
according to the national laws and regulations, labor policies, industrial codes, the
customers’ requirements, etc.

5. Review

In principle, the Social Responsibility Office and the Human Resources Department
of the Company shall organize the related departments to perform a review every
year.

Review comments of 2019:

1. Modify “5. Management Review” as “5. Review”;
2. In order to fit in with “internationalization” of the Company’s strategy of “Two

New Areas and Three Trends”, the Chinese version shall be taken as the baseline
to modify the English version, and shall prevail in case of ambiguity.
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